
1 on 1 meeting questions

1 on 1 meeting questions are essential tools for fostering communication, building trust, and driving
productivity between managers and their team members. These meetings provide a dedicated time to
discuss progress, challenges, goals, and feedback in a personalized setting. Understanding the right questions
to ask during 1 on 1 sessions can significantly enhance employee engagement and performance. This article
explores a variety of 1 on 1 meeting questions designed to promote meaningful conversations, improve
relationships, and encourage professional development. From general check-ins to performance evaluations
and career growth discussions, the questions outlined here will help managers conduct effective and
insightful meetings. The following sections cover the best types of questions to ask, strategies for different
meeting objectives, and tips for creating an open and constructive dialogue.

Effective Types of 1 on 1 Meeting Questions

Questions to Foster Employee Engagement and Well-Being

Performance and Feedback-Oriented Questions

Career Development and Growth Questions

Best Practices for Conducting 1 on 1 Meetings

Effective Types of 1 on 1 Meeting Questions
Choosing the right types of questions for 1 on 1 meetings is crucial to ensuring productive and meaningful
conversations. The questions should encourage openness, honesty, and reflection while aligning with the
objectives of the meeting. Broadly, 1 on 1 meeting questions can be categorized into check-in, performance,
feedback, and future-oriented queries. Each type serves a distinct purpose and helps managers better
understand their employees’ experiences and needs.

Check-In Questions
Check-in questions serve as icebreakers and help establish a comfortable atmosphere. They focus on the
employee’s current state, both professionally and personally, allowing managers to gauge morale and well-
being. Examples include inquiries about workload, stress levels, and overall satisfaction.



Performance Questions
Performance questions aim to assess progress toward goals, identify obstacles, and discuss accomplishments.
These questions enable managers to provide targeted feedback and support, ensuring alignment with
organizational objectives.

Feedback Questions
Feedback questions encourage two-way communication, giving employees the opportunity to share their
perspectives on management, team dynamics, and workplace processes. This fosters a culture of continuous
improvement.

Future-Oriented Questions
Questions focused on future goals and career aspirations help managers understand employees’ ambitions
and facilitate professional development planning. These queries are essential for retention and motivation.

Questions to Foster Employee Engagement and Well-Being
Employee engagement and well-being directly impact productivity and job satisfaction. 1 on 1 meeting
questions tailored to these areas can uncover issues early and promote a supportive work environment.
Managers should prioritize questions that demonstrate genuine concern and encourage candid responses.

Sample Engagement and Well-Being Questions

How are you feeling about your current workload?

Are there any challenges or stressors affecting your work?

What motivates you most in your role right now?

Do you feel supported by your team and leadership?

Is there anything we can do to improve your day-to-day experience?

How do you balance work and personal life currently?



Recognizing and Addressing Burnout
Burnout can undermine employee engagement and performance. Including questions about energy levels,
stress management, and workload balance helps identify early signs of burnout. Promptly addressing these
concerns demonstrates empathy and commitment to employee well-being.

Performance and Feedback-Oriented Questions
Performance-focused 1 on 1 meeting questions facilitate constructive dialogue about achievements,
challenges, and expectations. They help clarify priorities and align individual efforts with team and
company goals. Feedback questions also promote transparency and trust by inviting open communication.

Key Performance Questions

What accomplishments are you most proud of since our last meeting?

Are there any obstacles hindering your progress?

How can I assist you in overcoming current challenges?

Are your goals clear and achievable?

What resources or support do you need to perform better?

Feedback Exchange Questions
Effective feedback is a two-way street. Managers should encourage employees to provide input on
leadership style, team collaboration, and organizational processes. This feedback loop can uncover
opportunities for improvement and enhance workplace culture.

What feedback do you have for me as your manager?

Is there anything about our team’s dynamics that could be improved?

How do you prefer to receive feedback?

Are there any processes or tools you find inefficient?



Career Development and Growth Questions
Career development is a critical component of employee retention and satisfaction. 1 on 1 meeting questions
that focus on growth opportunities signal to employees that their future matters to the organization. These
questions help uncover aspirations and identify skill gaps that can be addressed through training or new
assignments.

Exploring Career Goals
Understanding an employee’s career goals allows managers to tailor development plans and provide
relevant opportunities. Questions should be forward-looking and encourage honest reflection about
ambitions and interests.

What are your short-term and long-term career goals?

Are there particular skills you want to develop?

What types of projects or responsibilities would you like to take on?

Do you see a clear path for advancement within the organization?

Supporting Professional Growth
Managers play a vital role in facilitating employee growth. Asking about preferred learning methods and
support needs helps create actionable development plans that are aligned with both the employee’s goals
and organizational needs.

What training or development opportunities would interest you?

How can I help you achieve your professional objectives?

Are there mentors or colleagues you would like to collaborate with?

What challenges do you anticipate in reaching your career goals?



Best Practices for Conducting 1 on 1 Meetings
To maximize the effectiveness of 1 on 1 meetings, managers should adopt best practices that foster open
communication and trust. Preparation, active listening, and follow-up are key components of successful
meetings. The choice and sequencing of questions also contribute to a productive dialogue.

Preparation and Setting the Tone
Effective 1 on 1 meetings begin with thoughtful preparation. Managers should review previous meeting
notes, set clear objectives, and create a comfortable environment that encourages openness. Starting with
casual check-in questions can help ease into more substantive topics.

Active Listening and Engagement
Active listening ensures that employees feel heard and valued. Managers should avoid interrupting,
acknowledge responses, and ask clarifying questions to deepen understanding. This approach builds rapport
and uncovers valuable insights.

Follow-Up and Accountability
Action items discussed during 1 on 1 meetings should be documented and revisited in subsequent sessions.
Following up on commitments demonstrates accountability and reinforces the importance of the meeting.
It also helps track progress and adjust strategies as needed.

Prepare questions and review past notes before the meeting.

Create a private, distraction-free environment.

Start with open-ended, non-threatening questions.

Practice active listening and encourage honest feedback.

Document action items and follow up consistently.



Frequently Asked Questions

What are some effective 1 on 1 meeting questions to build rapport?
Effective questions to build rapport include: 'How have you been feeling about your work lately?', 'What’s
something you’re excited about right now?', and 'Is there anything outside of work you'd like to share?'
These questions help create a comfortable and trusting environment.

How can 1 on 1 meeting questions improve employee performance?
1 on 1 meeting questions that focus on challenges, goals, and feedback can improve performance by
identifying obstacles and aligning expectations. Examples include: 'What challenges are you currently
facing?', 'What goals would you like to achieve this quarter?', and 'How can I support you better?'

What are good 1 on 1 questions for career development?
Good career development questions include: 'Where do you see yourself in the next year or two?', 'What
skills would you like to develop?', and 'Are there any projects or roles you’re interested in exploring?'.
These help employees plan and feel supported in their growth.

How often should 1 on 1 meeting questions be updated or changed?
It's beneficial to update 1 on 1 meeting questions regularly, such as quarterly, to reflect changing priorities
and employee needs. Rotating questions keeps conversations fresh and relevant.

What are some 1 on 1 meeting questions to encourage honest feedback?
To encourage honest feedback, ask questions like: 'What could I do differently to support you better?', 'Is
there anything about our team or processes that frustrates you?', and 'Do you feel comfortable sharing your
ideas here?' These invite open and constructive communication.

Can 1 on 1 meeting questions help with employee engagement?
Yes, asking thoughtful 1 on 1 questions helps employees feel heard and valued, which boosts engagement.
Questions about their interests, satisfaction, and suggestions foster a connection and motivate them to
contribute more actively.

Additional Resources
1. Effective 1-on-1 Meetings: Unlocking Team Potential
This book provides practical strategies for conducting meaningful one-on-one meetings that foster



communication and trust. It includes question frameworks to help managers understand employee
motivations and challenges. Readers will learn how to create a safe space for honest dialogue and continuous
feedback.

2. The Art of One-on-One: Building Stronger Workplace Relationships
Focused on relationship-building, this book explores how one-on-one meetings can improve team dynamics
and employee engagement. It offers insightful questions designed to deepen understanding and resolve
conflicts. The author emphasizes empathy and active listening as key elements for success.

3. One-on-One Conversations: A Manager’s Guide to Better Communication
This guidebook is perfect for managers seeking to enhance their communication skills through regular one-
on-one meetings. It includes sample questions tailored to different scenarios, such as performance reviews
and personal development. The book also provides tips on creating an agenda and following up effectively.

4. Powerful Questions for One-on-One Meetings
A concise resource filled with thought-provoking questions aimed at driving productive conversations. The
book categorizes questions into themes like goal setting, feedback, and career growth. Readers will find it
useful for preparing meetings that inspire motivation and accountability.

5. Mastering One-on-One Meetings: Techniques for Leaders
This book delves into leadership techniques that maximize the impact of one-on-one meetings. It offers a
step-by-step approach to preparing, conducting, and reviewing meetings, with a focus on asking the right
questions. Leaders will learn how to tailor discussions to individual team members’ needs.

6. One-on-One Meeting Questions That Work
Designed as a quick reference, this book lists effective questions that help uncover insights and foster
employee development. It covers areas such as problem-solving, career aspirations, and work-life balance.
The straightforward format makes it easy for managers to implement immediately.

7. Building Trust Through One-on-One Meetings
Trust is the foundation of successful one-on-one meetings, and this book explores how targeted questions
can cultivate it. The author shares stories and practical advice on creating openness and vulnerability in
conversations. Readers will gain tools to strengthen team cohesion and morale.

8. The One-on-One Meeting Playbook
This comprehensive playbook offers templates, question sets, and best practices for conducting effective
one-on-one meetings. It addresses common challenges such as difficult conversations and disengaged
employees. The book is ideal for managers who want a structured approach to regular check-ins.

9. Unlocking Employee Potential with One-on-One Questions
Focusing on employee growth, this book highlights how strategic questions during one-on-one meetings
can unlock hidden talents and ambitions. It provides exercises and examples to help managers facilitate
meaningful career discussions. The author emphasizes the role of curiosity and genuine interest.
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