10 things not to do during an
interview

10 things not to do during an interview are critical to understand for anyone
aiming to make a positive impression and increase their chances of landing a
job. Interviews are often the final step in the hiring process, and avoiding
common pitfalls can be the difference between success and failure. This
article will explore key mistakes to avoid, ranging from poor preparation to
inappropriate behavior. Understanding these errors will help candidates
maintain professionalism and showcase their qualifications effectively. By
focusing on what not to do, job seekers can better prepare to navigate the
interview process with confidence. Below is a detailed breakdown of the top
10 missteps to avoid during an interview, ensuring a polished and successful
presentation.

e Arriving Late or Unprepared

e Tnappropriate Attire and Body Language

e Failing to Research the Company

e Speaking Negatively About Previous Employers
e Interrupting or Talking Too Much

e Not Asking Questions

e Using Inappropriate Language or Slang

e Ignoring the Interviewer's Cues

e Overemphasizing Salary and Benefits Too Early

e Failing to Follow Up After the Interview

Arriving Late or Unprepared

One of the most fundamental things not to do during an interview is to arrive
late or unprepared. Timeliness demonstrates respect for the interviewer's
time and shows professionalism. Arriving late can create a negative first
impression that is difficult to overcome, regardless of the candidate's
qualifications.

Preparation involves reviewing the job description, understanding the
company’s mission, and practicing common interview questions. Lack of
preparation can lead to vague or unconvincing answers, which diminishes the
candidate’s perceived suitability for the role.

The Impact of Tardiness

Being late signals poor time management skills and can raise doubts about



reliability. It is advisable to plan the route in advance, allow extra travel
time, and arrive at least 10-15 minutes early.

Preparing Effectively

Preparation should also include bringing necessary documents such as a
resume, portfolio, or references. Candidates should dress appropriately and
review their own work history to discuss achievements confidently.

Inappropriate Attire and Body Language

Appearance and non-verbal communication heavily influence an interviewer’s
perception. Wearing clothes that are too casual or unprofessional can detract
from the candidate’s credibility. Similarly, poor body language can convey
disinterest or lack of confidence.

Choosing the Right Attire

The choice of clothing should align with the company culture but generally
leans toward business professional or business casual. Clothing should be
clean, pressed, and fit well.

Positive Body Language

Maintaining good posture, making appropriate eye contact, and offering a firm
handshake are essential. Avoiding fidgeting, crossed arms, or slouching helps
convey confidence and engagement.

Failing to Research the Company

Not knowing essential information about the company is a common mistake
candidates make. It suggests a lack of genuine interest and effort, which can
be discouraging to hiring managers.

What to Research

Key areas to investigate include the company’s history, products or services,
competitors, and recent news. Understanding the company’s values and culture
can help tailor responses to align with their expectations.

How to Use This Knowledge

Incorporating company-specific information in answers demonstrates
preparedness and enthusiasm. It also enables candidates to ask informed
questions, further impressing the interviewer.



Speaking Negatively About Previous Employers

One of the most damaging things not to do during an interview is to criticize
former employers or colleagues. Negative comments can portray the candidate
as unprofessional and difficult to work with.

Maintaining a Positive Tone

Candidates should focus on what they learned from past experiences or how
they overcame challenges. If discussing a difficult situation, it is best to
remain neutral and avoid assigning blame.

Redirecting the Conversation

Shifting the focus toward personal growth and future goals helps maintain a
constructive tone, which reflects well on the candidate’s attitude.

Interrupting or Talking Too Much

Effective communication during an interview involves active listening and
concise responses. Interrupting the interviewer or dominating the
conversation can be perceived as disrespectful or self-centered.

The Importance of Listening

Allowing the interviewer to finish questions shows respect and ensures that
responses are relevant. Taking a moment to think before answering can improve
clarity and impact.

Balancing Responses

Answers should be thorough but focused, avoiding unnecessary details.
Practicing concise storytelling techniques such as the STAR method
(Situation, Task, Action, Result) can enhance communication effectiveness.

Not Asking Questions

Failing to ask questions at the end of an interview is a missed opportunity
to demonstrate interest and engagement. Questions also help candidates assess
if the role and company are a good fit.

Types of Questions to Ask

Questions about company culture, team dynamics, performance expectations, and
growth opportunities are appropriate. Avoid asking about salary or benefits
too early unless the interviewer initiates the topic.



Preparing Questions in Advance

Having a list of thoughtful questions prepared shows preparation and
enthusiasm. It also allows the candidate to gather important information for
decision-making.

Using Inappropriate Language or Slang

Professionalism in communication is essential during interviews. Using slang,
filler words, or offensive language can undermine the candidate’s
professionalism and credibility.

Maintaining Professional Language

Clear and formal language helps convey competence and respect. Avoiding
jargon unless industry-specific and appropriate ensures the message is
accessible and polished.

Managing Nervous Habits

Being mindful of verbal fillers such as “um,” “like,” or “you know” improves
clarity. Practicing answers aloud can help reduce these habits.

Ignoring the Interviewer's Cues

Interviewers often provide non-verbal or verbal cues that guide the flow of
conversation. Ignoring these signals can lead to awkward interactions or
missed opportunities to elaborate or clarify.

Reading Body Language

Noticing signs of confusion, impatience, or interest can help candidates
adjust their responses. For example, if an interviewer looks puzzled,
elaborating or rephrasing may be beneficial.

Responding Appropriately

Matching the interviewer’s tone and pace can create rapport. Being attentive
to cues also demonstrates strong interpersonal skills.

Overemphasizing Salary and Benefits Too Early

While compensation is an important aspect of any job, bringing it up
prematurely can be off-putting. Early focus on salary and benefits may
suggest that the candidate is more interested in perks than the role itself.



Timing Salary Discussions

It is generally best to wait until the interviewer initiates the topic or
during later stages of the hiring process. This approach shows
professionalism and strategic thinking.

Expressing Flexibility

Demonstrating openness to discuss compensation after understanding the job
responsibilities can create a more positive impression.

Failing to Follow Up After the Interview

Not sending a thank-you note or follow-up message is a common mistake that
can reduce a candidate’s chances. Follow-up communications reinforce interest
and provide an opportunity to restate key qualifications.

When and How to Follow Up

A prompt email within 24 hours thanking the interviewer for their time is
ideal. This message should be concise and professional, reiterating
enthusiasm for the position.

Benefits of Following Up

Following up can set candidates apart, demonstrate strong communication
skills, and keep them top of mind during decision-making.

Summary of Key Interview Mistakes to Avoid

Understanding these 10 things not to do during an interview equips candidates
to present themselves professionally and effectively. Avoiding late arrival,
poor attire, lack of research, negative comments, poor communication habits,
and other common errors enhances the likelihood of a successful interview
outcome.

e Arrive on time and be well-prepared

e Dress appropriately and use positive body language
e Research the company thoroughly

e Maintain a positive attitude about past employers
e Listen actively and keep responses concise

e Ask insightful questions

e Use professional language

e Pay attention to interviewer cues



e Discuss salary at the right time

e Send a timely follow-up message

Frequently Asked Questions

What are common mistakes to avoid during a job
interview?
Common mistakes to avoid include arriving late, dressing inappropriately, not

researching the company, speaking negatively about past employers, failing to
ask questions, and not maintaining good body language.

Why should you avoid using your phone during an
interview?
Using your phone during an interview appears unprofessional and

disrespectful. It can distract you and the interviewer, making a poor
impression about your focus and priorities.

Is it a bad idea to lie or exaggerate during an
interview?
Yes, lying or exaggerating can damage your credibility. If discovered, it can

result in losing the job offer or being terminated later, as honesty 1is
highly valued by employers.

Why should you avoid speaking negatively about
previous employers in an interview?

Speaking negatively about past employers can make you seem unprofessional and
difficult to work with. Employers prefer candidates who maintain a positive
attitude and focus on learning from past experiences.

What is the impact of not preparing for common
interview questions?
Not preparing can lead to poor responses, increased nervousness, and missed

opportunities to showcase your skills and fit for the role, reducing your
chances of success.

Why should you avoid interrupting the interviewer
during a job interview?
Interrupting the interviewer is considered rude and can disrupt the flow of

conversation. It shows a lack of respect and poor communication skills, which
can negatively affect the interview outcome.



Additional Resources

1. 10 Deadly Interview Mistakes: What NOT to Do

This book outlines the most common and critical errors candidates make during
interviews that cost them the job. It provides real-life examples and
practical advice on how to avoid these pitfalls. Readers will learn to
present themselves confidently and professionally by steering clear of these
interview blunders.

2. Interview Fails: 10 Things That Sink Your Chances

Focusing on the top ten behaviors that can ruin an interview, this guide
helps Jjob seekers recognize and correct their mistakes. It emphasizes
preparation, communication skills, and body language, offering strategies to
impress rather than discourage hiring managers. Each chapter breaks down one
key "don't" with actionable tips.

3. The Interview No-No’s: 10 Things to Avoid for Success

This book is a straightforward manual for anyone preparing for an interview,
highlighting what not to do to maximize success. It covers everything from
inappropriate attire to poor responses and negative attitudes. The author
uses humor and practical advice to make learning these lessons engaging and
memorable.

4. 10 Interview Blunders and How to Dodge Them

Designed for both first-time and experienced interviewees, this book
identifies ten common blunders that can derail an interview. It offers
insights into why these mistakes happen and how to avoid them through better
preparation and self-awareness. Readers will gain confidence in presenting
their best selves.

5. Don’t Blow It! 10 Interview Mistakes You Must Avoid

This guide is aimed at helping candidates understand the critical errors that
often lead to rejection. It includes tips on how to handle tricky questions,

maintain professionalism, and build rapport with interviewers. The book also

stresses the importance of follow-up and post—-interview etiquette.

6. Interview Pitfalls: Top 10 Things to Never Do

This book takes a comprehensive look at the behaviors and actions that can
turn an interview into a disaster. It includes anecdotes from hiring managers
and recruiters, revealing what they find most off-putting. The book also
provides positive alternatives to replace these negative behaviors.

7. 10 Interview Mistakes That Cost You the Job

Through detailed analysis and case studies, this book explores ten fatal
mistakes that candidates frequently make. It helps readers identify their own
weaknesses and offers practical solutions to overcome them. The focus is on
self-improvement and strategic preparation to enhance interview performance.

8. The Job Interview: 10 Things You Should Never Do

This book offers a clear and concise list of interview no-no’s that can
sabotage a candidate’s chances. It covers everything from arriving late to
oversharing personal information. The author provides actionable advice to
help readers avoid these errors and leave a positive impression.

9. Mastering the Interview: Avoid These 10 Common Errors

Aimed at job seekers wanting to refine their interview skills, this book
highlights ten common mistakes and how to avoid them. It combines expert
insights with practical exercises to build confidence and competence. Readers
will learn to navigate interviews smoothly and stand out as top candidates.
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