cps teacher assistant salary

cps teacher assistant salary is a key consideration for individuals seeking employment within the
Chicago Public Schools (CPS) system. Understanding the salary structure, benefits, and factors
influencing compensation is essential for prospective teacher assistants and those currently employed
in the role. This article explores the average cps teacher assistant salary, compares it to similar
positions, and delves into the various elements that impact earnings. Additionally, it examines career
advancement opportunities and the overall compensation package offered by CPS. By the end,
readers will have a comprehensive understanding of the financial and professional aspects tied to the
cps teacher assistant salary. The following sections provide a detailed breakdown of these topics for
clarity and informed decision-making.

e QOverview of cps teacher assistant salary

e Factors influencing cps teacher assistant salary
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e Benefits and additional compensation

e Career advancement and salary growth opportunities

Overview of cps teacher assistant salary

The cps teacher assistant salary reflects the compensation paid to individuals who support certified
teachers in classroom activities within Chicago Public Schools. Teacher assistants play a vital role in
enhancing student learning by providing instructional support and maintaining a positive classroom
environment. The average salary for a cps teacher assistant generally varies based on experience,
education, and specific school locations within the district.

As of recent data, the typical cps teacher assistant salary ranges from approximately $30,000 to
$45,000 annually. Entry-level positions usually start at the lower end of this spectrum, while
experienced teacher assistants with additional qualifications can expect higher pay. The salary
structure is influenced by union contracts and district budget allocations, ensuring a standardized yet
negotiable pay scale for these roles.

Salary range and average pay

The salary range for cps teacher assistants often falls between $28,000 and $46,000 per year,
depending on several variables. On average, a teacher assistant employed by CPS earns around
$37,000 annually. This figure includes base pay and does not account for overtime or additional
stipends that may be available for special assignments or extended work hours.

Teacher assistants working in specialized programs, such as special education or bilingual classrooms,
may receive differential pay rates reflecting the complexity of their duties. The district periodically



reviews salary scales to remain competitive and comply with living wage standards in the Chicago
metropolitan area.

Factors influencing cps teacher assistant salary

Multiple factors contribute to the variation in cps teacher assistant salary. Understanding these
elements can help employees anticipate possible salary growth and make informed career decisions
within the CPS system.

Education and certifications

One of the primary determinants of cps teacher assistant salary is the level of education attained.
Individuals holding an associate degree or higher often qualify for better compensation compared to
those with a high school diploma or equivalent. Additionally, certifications such as paraprofessional
credentials or specialized training in student support services can enhance salary prospects.

Experience and tenure

Experience within the CPS district or in comparable educational environments significantly impacts
salary. Veteran teacher assistants with several years of service typically receive incremental pay
raises based on tenure, reflecting their accumulated knowledge and effectiveness in the classroom.
This progression is often outlined in collective bargaining agreements between CPS and employee
unions.

Work location and school type

The geographic location of the school and its designation (e.g., elementary, middle, or high school)
can influence the cps teacher assistant salary. Schools in high-need or underserved areas may offer
additional financial incentives or stipends to attract qualified personnel. Furthermore, specialized
programs or schools with unique educational models may provide differential pay to compensate for
added responsibilities.

Union agreements and district policies

CPS teacher assistants are typically represented by labor unions that negotiate wages, benefits, and
working conditions. These agreements establish standardized salary bands and procedures for raises
and promotions. District policies also play a role in determining pay scales, often reflecting budget
constraints, educational priorities, and state funding levels.

Comparison with salaries in similar roles

To contextualize the cps teacher assistant salary, it is helpful to compare it with related positions
within the education sector and other school districts. This comparison highlights competitive



advantages and areas for potential wage improvement.

Teacher assistants in other school districts

Teacher assistant salaries vary widely across different districts in lllinois and nationwide. While CPS
salaries tend to be competitive due to the city's cost of living and unionized workforce, some
suburban districts may offer higher or lower compensation based on local funding and demand. On
average, CPS teacher assistants earn salaries comparable to those in other large urban districts.

Paraprofessionals and instructional aides

Positions similar to teacher assistants include paraprofessionals and instructional aides. These roles
often share overlapping duties and salary ranges. In many cases, paraprofessionals with specialized
training or certification may command higher wages, reflecting their enhanced responsibilities.
Comparing these roles helps clarify the market value of cps teacher assistant salary within the
broader educational support landscape.

Non-educational support roles

When compared to non-educational support roles such as administrative assistants or childcare
workers, cps teacher assistant salary is generally competitive. The specialized nature of educational
support, combined with public sector benefits, often results in a favorable total compensation
package for teacher assistants.

Benefits and additional compensation

Beyond base salary, cps teacher assistants receive various benefits and supplementary pay
components that contribute to their overall earnings and job satisfaction. These elements can
significantly enhance the attractiveness of the position.

Health insurance and retirement plans

CPS provides teacher assistants with comprehensive health insurance options, including medical,
dental, and vision coverage. Additionally, employees have access to retirement plans such as the
lllinois Municipal Retirement Fund (IMRF), which offers defined benefit pensions. These benefits
provide financial security and long-term value beyond direct salary.

Paid leave and holidays

Teacher assistants in CPS are entitled to paid leave, including sick days, personal days, and vacation,
subject to district policies. They also observe district-recognized holidays, contributing to work-life
balance. Paid leave benefits are a critical component of the overall compensation package.



Overtime and stipends

In some cases, cps teacher assistants may earn additional pay through overtime for working beyond
scheduled hours or during special school events. The district may also offer stipends for extra duties
such as supervising extracurricular activities, supporting special education students, or participating
in professional development programs.

Comprehensive health and dental insurance

Retirement benefits through IMRF

Paid sick and personal leave

Holiday pay

Overtime compensation

Special duty stipends

Career advancement and salary growth opportunities

The cps teacher assistant salary can improve over time through various career advancement
pathways and professional development. Employees who seek to enhance their qualifications and
responsibilities may find opportunities for upward mobility within CPS.

Professional development and certifications

Pursuing additional certifications or higher education, such as earning a teaching credential or
bachelor’'s degree, can open doors to increased salary and more advanced positions. CPS often
encourages ongoing professional development by providing training resources and support for career
progression.

Transitioning to certified teacher roles

Many teacher assistants use their experience as a stepping stone to become certified teachers. This
transition typically results in a significant salary increase and expanded job responsibilities. CPS
supports this pathway through various programs aimed at facilitating teacher certification.

Leadership and specialized positions

Within the teacher assistant classification, there may be opportunities to assume leadership roles or
specialized positions, such as lead paraprofessional or instructional coordinator. These roles often
come with higher pay and additional responsibilities, providing a pathway for salary growth without



leaving the teacher assistant classification.

1. Engage in district-sponsored professional development programs
2. Obtain paraprofessional or teaching certifications
3. Apply for leadership or specialized support roles

4. Consider pursuing teacher licensure for career advancement

Frequently Asked Questions

What is the average salary of a CPS teacher assistant?

The average salary of a CPS (Chicago Public Schools) teacher assistant typically ranges from $30,000
to $40,000 per year, depending on experience and qualifications.

How does experience affect the salary of a CPS teacher
assistant?

Experience can increase a CPS teacher assistant's salary, with more experienced assistants earning
towards the higher end of the pay scale or receiving annual raises.

Are CPS teacher assistants eligible for benefits?

Yes, CPS teacher assistants are generally eligible for benefits such as health insurance, retirement
plans, and paid leave, which supplement their salary.

How does the CPS teacher assistant salary compare to other
school districts?

CPS teacher assistant salaries are competitive but may be slightly lower or higher compared to
neighboring districts, depending on local budgets and cost of living.

Can CPS teacher assistants earn additional income through
overtime or extra duties?

Yes, CPS teacher assistants may have opportunities to earn additional income through overtime,
after-school programs, or summer school assignments.

Is there a salary increase for CPS teacher assistants with



special certifications?

Teacher assistants with special certifications or additional qualifications may be eligible for higher pay
rates or stipends in CPS.

Where can | find the official CPS teacher assistant salary
schedule?

The official CPS teacher assistant salary schedule can be found on the Chicago Public Schools website
or through their human resources department.

Additional Resources

1. Understanding CPS Teacher Assistant Salaries: A Comprehensive Guide

This book offers an in-depth analysis of the salary structure for teacher assistants in Chicago Public
Schools (CPS). It covers factors that influence pay, including experience, education level, and union
negotiations. Readers will gain insight into how salaries compare to other districts and what to expect
in terms of raises and benefits.

2. Maximizing Your Earnings as a CPS Teacher Assistant

Focused on practical advice, this book helps CPS teacher assistants navigate their career paths to
increase their salaries. It includes tips on professional development, certification opportunities, and
negotiating raises. Additionally, it explores side income options and budgeting strategies tailored to
education professionals.

3. The Role and Rewards of CPS Teacher Assistants

This book highlights the essential duties of CPS teacher assistants and how their work impacts
student success. It discusses compensation in the context of job responsibilities and educational
requirements. The book also addresses the challenges teacher assistants face and how salary reflects
their value within the school system.

4. CPS Teacher Assistant Salary Trends and Future Outlook

Analyzing historical data and future projections, this book examines salary trends for CPS teacher
assistants over the past decade. It discusses economic factors, policy changes, and union
negotiations that shape compensation. Readers will understand how current trends may affect future
earnings and job stability.

5. Negotiation Strategies for CPS Teacher Assistants

Designed to empower CPS teacher assistants, this book provides strategies for salary negotiations
and contract discussions. It covers key negotiation tactics, understanding labor agreements, and
leveraging experience to secure better pay. The book also includes sample dialogues and case
studies from successful negotiations.

6. Benefits and Compensation Packages for CPS Teacher Assistants

Beyond base salary, this book explores the full range of benefits available to CPS teacher assistants.
Topics include health insurance, retirement plans, paid leave, and professional development funding.
The book helps readers evaluate the total compensation package and make informed career
decisions.



7. Comparing Teacher Assistant Salaries: CPS vs. Other Districts

This comparative study looks at teacher assistant salaries in CPS and other major school districts
across the United States. It highlights differences in pay scales, cost of living adjustments, and union
influence. The book provides valuable context for CPS teacher assistants considering relocation or
benchmarking their earnings.

8. Career Advancement for CPS Teacher Assistants: Increasing Salary Potential

Focusing on career growth, this book outlines pathways for CPS teacher assistants to advance
professionally and financially. It discusses additional certifications, transitioning to teaching roles, and
leadership opportunities within schools. Readers will find guidance on setting goals and creating a
plan to boost their salary.

9. Financial Planning for CPS Teacher Assistants

This practical guide offers financial advice tailored to the unique salary structure of CPS teacher
assistants. It covers budgeting, saving, investing, and preparing for retirement on a teacher
assistant’s income. The book also addresses managing student debt and making the most of limited
resources.
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