IDENTITY MANAGEMENT ONLY OCCURS IN FACE TO FACE
INTERACTIONS

IDENTITY MANAGEMENT ONLY OCCURS IN FACE TO FACE INTERACTIONS IS A COMMON MISCONCEPTION THAT OVERLOOKS THE
COMPLEXITY AND BREADTH OF IDENTITY MANAGEMENT IN BOTH PHYSICAL AND DIGITAL ENVIRONMENTS. WHILE IT IS TRUE THAT
IDENTITY MANAGEMENT PLAYS A CRUCIAL ROLE IN FACE-TO-FACE SETTINGS— WHERE INDIVIDUALS PRESENT THEMSELVES AND
INTERACT DIRECTLY—THE CONCEPT EXTENDS FAR BEYOND IN-PERSON ENCOUNTERS. THIS ARTICLE EXPLORES THE VARIOUS
DIMENSIONS OF IDENTITY MANAGEMENT , EXAMINING ITS OCCURRENCE IN FACE-TO-FACE INTERACTIONS AND CONTRASTING IT WITH
DIGITAL IDENTITY MANAGEMENT SYSTEMS. DISCUSSIONS WILL COVER THE MECHANISMS, CHALLENGES, AND EVOLVING NATURE OF
IDENTITY MANAGEMENT IN THE MODERN WORLD, HIGHLIGHTING HOW IT INTEGRATES WITH TECHNOLOGY AND SOCIAL DYNAMICS.
READERS WILL GAIN A COMPREHENSIVE UNDERSTANDING OF THE SCOPE OF IDENTITY MANAGEMENT, THE MISCONCEPTIONS
SURROUNDING IT, AND THE IMPLICATIONS FOR SECURITY, PRIVACY, AND HUMAN INTERACTION. THE FOLLOWING SECTIONS WILL
DELVE INTO THESE TOPICS IN DETAIL.

o |UNDERSTANDING IDENTITY MANAGEMENT IN FACE-TO-FACE INTERACTIONS

THE ROLE OF IDENTITY MANAGEMENT BEYOND PHYSICAL ENCOUNTERS

o CHALLENGES OF IDENTITY MANAGEMENT IN FACE-TO-FACE SETTINGS

DiGITAL IDENTITY MANAGEMENT: AN EXPANDING FRONTIER

INTEGRATING FACE-TO-FACE AND DIGITAL IDENTITY MANAGEMENT APPROACHES

UUNDERSTANDING IDENTITY MANAGEMENT IN FACE-TO-FACE INTERACTIONS

[DENTITY MANAGEMENT IN FACE-TO-FACE INTERACTIONS INVOLVES THE WAYS INDIVIDUALS PRESENT, CONTROL, AND NEGOTIATE
THEIR IDENTITIES DURING DIRECT, PERSONAL ENCOUNTERS. THIS TRADITIONAL FORM OF IDENTITY MANAGEMENT IS ROOTED IN
SOCIAL PSYCHOLOGY AND COMMUNICATION STUDIES, FOCUSING ON NONVERBAL CUES, APPEARANCE, SPEECH PATTERNS, AND
CONTEXTUAL BEHAVIORS. PEOPLE UTILIZE THESE ELEMENTS TO CONVEY AND MAINTAIN THEIR DESIRED IDENTITY WITHIN SOCIAL
GROUPS, PROFESSIONAL SETTINGS, OR PERSONAL RELATIONSHIPS. THIS PROCESS IS DYNAMIC AND RECIPROCAL, WITH BOTH
PARTIES INFLUENCING AND INTERPRETING IDENTITY SIGNALS IN REAL TIME.

Key COMPONENTS OF IDENTITY MANAGEMENT IN PHYSICAL SETTINGS

IN FACE-TO-FACE INTERACTIONS, SEVERAL FACTORS CONTRIBUTE TO EFFECTIVE IDENTITY MANAGEMENT:

¢ NoNVERBAL COMMUNICATION: Bopy LANGUAGE, FACIAL EXPRESSIONS, AND EYE CONTACT PLAY CRITICAL ROLES IN
SIGNALING IDENTITY TRAITS AND EMOTIONAL STATES.

¢ VerBAL COMMUNICATION: L ANGUAGE CHOICE, TONE, AND STYLE HELP SHAPE PERCEPTIONS OF COMPETENCE,
TRUSTWORTHINESS, AND SOCIAL ROLES.

* APPEARANCE AND PRESENTATION: CLOTHING, GROOMING, AND ACCESSORIES SERVE AS VISUAL INDICATORS OF IDENTITY
STATUS, AND AFFILIATION.

/

o CoNTEXTUAL CUES: THE PHYSICAL ENVIRONMENT AND SOCIAL SETTING INFLUENCE HOW IDENTITY IS EXPRESSED AND
INTERPRETED.



THE SoclAL DYNAMICS OF IDENTITY NEGOTIATION

FACE-TO-FACE IDENTITY MANAGEMENT IS INHERENTLY INTERACTIVE, INVOLVING CONTINUOUS NEGOTIATION BETWEEN
INDIVIDUALS. EACH PARTICIPANT ADAPTS THEIR BEHAVIOR BASED ON FEEDBACK AND THE RESPONSES OF OTHERS, REINFORCING OR
CHALLENGING IDENTITY PRESENTATIONS. THIS DYNAMIC UNDERSCORES THE COMPLEXITY OF IDENTITY MANAGEMENT ONLY
OCCURRING IN FACE TO FACE INTERACTIONS, AS IT RELIES ON IMMEDIATE PERCEPTUAL AND SOCIAL FEEDBACK MECHANISMS THAT
ARE UNIQUE TO PHYSICAL PRESENCE.

THE RoLE oF IDENTITY MANAGEMENT BEYOND PHYSICAL ENCOUNTERS

CONTRARY TO THE BELIEF THAT IDENTITY MANAGEMENT ONLY OCCURS IN FACE TO FACE INTERACTIONS, MODERN SOCIETY
INCREASINGLY RELIES ON DIGITAL PLATFORMS WHERE IDENTITY IS CONSTRUCTED, PRESENTED, AND MANAGED WITHOUT PHYSICAL
PROXIMITY. ONLINE SOCIAL NET\WORKS, PROFESSIONAL PLATFORMS, AND DIGITAL AUTHENTICATION SYSTEMS ALL REQUIRE
SOPHISTICATED IDENTITY MANAGEMENT STRATEGIES. THESE ENVIRONMENTS CHALLENGE TRADITIONAL NOTIONS BY REMOVING
PHYSICAL CUES AND REPLACING THEM WITH VIRTUAL SIGNALS AND DATA-DRIVEN IDENTITY MARKERS.

DiGITAL IDENTITY CONSTRUCTION AND PRESENTATION

INDIVIDUALS CRAFT DIGITAL IDENTITIES THROUGH PROFILE INFORMATION, AVATARS, POSTS, AND INTERACTIONS ON THE
INTERNET. THIS PROCESS INVOLVES DELIBERATE CHOICES ABOUT WHAT INFORMATION TO SHARE, HOW TO PORTRAY ONESELF,
AND HOW TO ENGAGE WITH OTHERS IN VIRTUAL SPACES. UNLIKE FACE-TO-FACE SCENARIOS, DIGITAL IDENTITY MANAGEMENT
OFTEN DEPENDS ON TEXTUAL AND VISUAL CONTENT, ALGORITHMIC PROFILING, AND PLATFORM-SPECIFIC NORMS.

AUTHENTICATION AND SECURITY IN DIGITAL IDENTITY MANAGEMENT

DIGITAL IDENTITY MANAGEMENT ALSO ENCOMPASSES TECHNICAL PROCESSES SUCH AS USER AUTHENTICATION, ACCESS
CONTROL, AND DATA PRIVACY PROTECTION. THESE MECHANISMS ENSURE THAT IDENTITIES ARE VERIFIED AND SAFEGUARDED IN
ONLINE ENVIRONMENTS, REDUCING RISKS OF IMPERSONATION AND FRAUD. THIS TECHNICAL ASPECT DISTINGUISHES DIGITAL
IDENTITY MANAGEMENT FROM PURELY SOCIAL FORMS SEEN IN FACE-TO-FACE INTERACTIONS.

CHALLENGES OF IDENTITY MANAGEMENT IN FACE-TO-FACE SETTINGS

\W/HILE IDENTITY MANAGEMENT IN FACE-TO-FACE INTERACTIONS OFFERS IMMEDIATE FEEDBACK AND RICHER COMMUNICATION
CHANNELS, IT ALSO PRESENTS UNIQUE CHALLENGES. THE COMPLEXITY OF HUMAN BEHAVIOR, SOCIAL EXPECTATIONS, AND
CULTURAL NORMS CAN COMPLICATE IDENTITY NEGOTIATION. ADDITIONALLY, NONVERBAL CUES MAY BE MISINTERPRETED, AND
SOCIAL PRESSURES CAN INFLUENCE THE AUTHENTICITY OF IDENTITY PRESENTATIONS.

MISCOMMUNICATION AND IDENTITY MISINTERPRETATION

FACE-TO-FACE INTERACTIONS ARE PRONE TO MISUNDERSTANDINGS WHERE IDENTITY SIGNALS ARE AMBIGUOUS OR CONFLICTING.
DIFFERENCES IN CULTURAL BACKGROUND, PERSONAL EXPERIENCES, AND SITUATIONAL CONTEXTS CAN LEAD TO INACCURATE
PERCEPTIONS AND JUDGMENTS, AFFECTING RELATIONSHIPS AND SOCIAL OUTCOMES.

SocIAL AND PSYCHOLOGICAL PRESSURES

INDIVIDUALS OFTEN EXPERIENCE PRESSURE TO CONFORM TO SOCIAL ROLES OR STEREOTYPES DURING DIRECT INTERACTIONS,
IMPACTING HOW THEY MANAGE THEIR IDENTITY. THIS CAN RESULT IN STRESS, IDENTITY MASKING, OR PERFORMANCE ANXIETY,
HIGHLIGHTING THE EMOTIONAL DIMENSIONS OF IDENTITY MANAGEMENT IN PHYSICAL SETTINGS.



DIGITAL IDENTITY MANAGEMENT: AN EXPANDING FRONTIER

THE RISE OF DIGITAL TECHNOLOGY HAS TRANSFORMED IDENTITY MANAGEMENT BY CREATING NEW PLATFORMS AND TOOLS FOR
IDENTITY EXPRESSION AND CONTROL. DIGITAL IDENTITY MANAGEMENT SYSTEMS ENABLE USERS TO NAVIGATE MULTIPLE VIRTUAL
ENVIRONMENTS, EACH WITH DISTINCT IDENTITY REQUIREMENTS AND RISKS. THIS FIELD IS RAPIDLY EVOLVING IN RESPONSE TO
TECHNOLOGICAL ADVANCEMENTS AND SOCIETAL NEEDS.

TECHNOLOGIES ENABLING DIGITAL IDENTITY MANAGEMENT

SEVERAL TECHNOLOGIES SUPPORT DIGITAL IDENTITY MANAGEMENT, INCLUDING!:

¢ BIOMETRIC AUTHENTICATION: FINGERPRINTS, FACIAL RECOGNITION, AND IRIS SCANS ENHANCE SECURITY AND ACCURACY
IN IDENTITY VERIFICATION.

o BLOCKCHAIN AND DECENTRALIZED IDS: THESE TECHNOLOGIES PROVIDE USERS WITH GREATER CONTROL OVER PERSONAL
DATA AND REDUCE RELIANCE ON CENTRALIZED AUTHORITIES.

e MuLTI-FACTOR AUTHENTICATION (MFA): COMBINING PASSWORDS, TOKENS, AND BIOMETRIC DATA TO SECURE DIGITAL
IDENTITIES.

IMPLICATIONS FOR PRIVACY AND SECURITY

DIGITAL IDENTITY MANAGEMENT RAISES SIGNIFICANT CONCERNS REGARDING DATA PROTECTION, USER CONSENT, AND
SURVEILLANCE. EFFECTIVE MANAGEMENT REQUIRES BALANCING ACCESSIBILITY WITH ROBUST SECURITY MEASURES TO PREVENT
IDENTITY THEFT AND UNAUTHORIZED ACCESS WHILE PRESERVING INDIVIDUAL PRIVACY RIGHTS.

INTEGRATING FACE-TO-FACE AND DIGITAL IDENTITY MANAGEMENT
APPROACHES

AS INTERACTIONS INCREASINGLY BLEND PHYSICAL AND DIGITAL REALMS, A COMPREHENSIVE APPROACH TO IDENTITY MANAGEMENT
BECOMES ESSENTIAL. INTEGRATION INVOLVES UNDERSTANDING HOW FACE-TO-FACE IDENTITY CUES TRANSLATE INTO DIGITAL
REPRESENTATIONS AND VICE VERSA. ORGANIZATIONS AND INDIVIDUALS MUST DEVELOP STRATEGIES THAT ADDRESS BOTH
CONTEXTS TO MAINTAIN COHERENT AND TRUSTWORTHY IDENTITIES.

HvyBRID IDENTITY MANAGEMENT STRATEGIES

HYBRID STRATEGIES COMBINE TRADITIONAL INTERPERSONAL SKILLS WITH DIGITAL LITERACY TO MANAGE IDENTITY ACROSS
ENVIRONMENTS. THIS INCLUDES:

® ADAPTING COMMUNICATION STYLES TO SUIT BOTH IN-PERSON AND ONLINE SETTINGS.
® ENSURING CONSISTENCY IN IDENTITY PRESENTATION TO BUILD CREDIBILITY.

e UTILIZING TECHNOLOGICAL TOOLS TO SUPPORT FACE-TO-FACE VERIFICATION WHEN NEEDED.



THE FUTURE OF IDENTITY MANAGEMENT

EMERGING TRENDS SUGGEST THAT IDENTITY MANAGEMENT WILL CONTINUE TO EVOLVE, INCREASINGLY INTEGRATING BIOMETRIC
DATA, ARTIFICIAL INTELLIGENCE, AND CROSS-PLATFORM IDENTITY SOLUTIONS. (UNDERSTANDING THAT IDENTITY MANAGEMENT IS
NOT CONFINED TO FACE-TO-FACE INTERACTIONS BUT SPANS MULTIPLE CONTEXTS IS CRITICAL FOR ADAPTING TO THESE
CHANGES EFFECTIVELY.

FREQUENTLY AskeD QUESTIONS

DOES IDENTITY MANAGEMENT ONLY OCCUR IN FACE-TO-FACE INTERACTIONS?

NOI IDENTITY MANAGEMENT OCCURS IN BOTH FACE-TO-FACE AND VIRTUAL INTERACTIONS AS INDIVIDUALS PRESENT THEMSELVES
DIFFERENTLY DEPENDING ON THE CONTEXT AND AUDIENCE.

How DOES IDENTITY MANAGEMENT DIFFER IN ONLINE VERSUS FACE-TO-FACE
INTERACTIONS?

IN FACE-TO-FACE INTERACTIONS, IDENTITY MANAGEMENT RELIES ON VERBAL AND NON-VERBAL CUES, WHILE ONLINE INTERACTIONS
DEPEND ON TEXT, IMAGES, AND DIGITAL PROFILES TO CONVEY IDENTITY.

CAN IDENTITY MANAGEMENT BE EFFECTIVE WITHOUT PHYSICAL PRESENCE?

YES, IDENTITY MANAGEMENT CAN BE EFFECTIVE WITHOUT PHYSICAL PRESENCE THROUGH SOCIAL MEDIA, EMAILS, AND OTHER
DIGITAL COMMUNICATION PLATFORMS WHERE INDIVIDUALS CURATE THEIR SELF-PRESENTATION.

\WHY IS IDENTITY MANAGEMENT IMPORTANT IN DIGITAL COMMUNICATION?

[DENTITY MANAGEMENT IN DIGITAL COMMUNICATION HELPS INDIVIDUALS MAINTAIN DESIRED IMPRESSIONS, BUILD TRUST, AND
MANAGE PRIVACY DESPITE THE LACK OF PHYSICAL CUES.

ARE THERE CHALLENGES TO IDENTITY MANAGEMENT IN NON-FACE-TO-FACE
INTERACTIONS?

YES, CHALLENGES INCLUDE MISINTERPRETATION OF TONE, LACK OF IMMEDIATE FEEDBACK, AND THE POTENTIAL FOR ANONYMITY
OR DECEPTION.

\WHAT ROLE DOES TECHNOLOGY PLAY IN IDENTITY MANAGEMENT BEYOND FACE-TO-FACE
INTERACTIONS?

TECHNOLOGY PROVIDES TOOLS AND PLATFORMS FOR INDIVIDUALS TO CREATE, CONTROL, AND MODIFY THEIR IDENTITIES IN
VIRTUAL SPACES, EXPANDING IDENTITY MANAGEMENT BEYOND PHYSICAL ENCOUNTERS.

IS IDENTITY MANAGEMENT MORE COMPLEX IN VIRTUAL ENVIRONMENTS COMPARED TO
FACE-TO-FACE?

|T CAN BE MORE COMPLEX DUE TO THE ABSENCE OF PHYSICAL CUES AND THE PERMANENCE OF DIGITAL FOOTPRINTS, REQUIRING
MORE DELIBERATE SELF-PRESENTATION STRATEGIES.



How DO CULTURAL DIFFERENCES AFFECT IDENTITY MANAGEMENT IN FACE-TO-FACE
VERSUS ONLINE SETTINGS?

CULTURAL NORMS INFLUENCE IDENTITY MANAGEMENT IN BOTH SETTINGS, BUT ONLINE INTERACTIONS MAY BLUR CULTURAL CUES,
MAKING IDENTITY PRESENTATION MORE FLEXIBLE OR AMBIGUOUS.

CAN IDENTITY MANAGEMENT IN VIRTUAL INTERACTIONS IMPACT REAL-LIFE
RELATIONSHIPS?

YES, HOW INDIVIDUALS MANAGE THEIR IDENTITIES ONLINE CAN INFLUENCE PERCEPTIONS, TRUST, AND DYNAMICS IN THEIR REAL-LIFE
RELATIONSHIPS.

\WHAT STRATEGIES HELP MAINTAIN CONSISTENT IDENTITY MANAGEMENT ACROSS FACE-
TO-FACE AND VIRTUAL INTERACTIONS?

STRATEGIES INCLUDE BEING MINDFUL OF AUDIENCE, ALIGNING ONLINE PROFILES WITH REAL-LIFE BEHAVIORS, AND USING CLEAR
COMMUNICATION TO REDUCE MISUNDERSTANDINGS.

ADDITIONAL RESOURCES

1. FACE To FACE: THE DYNAMICS OF IDENTITY MANAGEMENT IN PERSONAL INTERACTIONS

THIS BOOK EXPLORES HOW INDIVIDUALS CONSTRUCT AND MANAGE THEIR IDENTITIES EXCLUSIVELY THROUGH DIRECT, IN-PERSON
COMMUNICATION. |T DELVES INTO THE NUANCES OF BODY LANGUAGE, FACIAL EXPRESSIONS, AND IMMEDIATE SOCIAL FEEDBACK
THAT SHAPE SELF-PRESENTATION. THROUGH CASE STUDIES AND PSYCHOLOGICAL INSIGHTS, THE AUTHOR HIGHLIGHTS THE
UNIQUE CHALLENGES AND STRATEGIES INVOLVED IN FACE-TO-FACE IDENTITY MANAGEMENT.

2. THE MirroR EFFECT: IDENTITY FORMATION IN FACE-TO-FACE SOCIAL ENCOUNTERS

FOCUSING ON THE REFLECTIVE NATURE OF IDENTITY IN REAL-TIME INTERACTIONS, THIS BOOK EXAMINES HOW PEOPLE PERCEIVE
THEMSELVES THROUGH OTHERS’ RESPONSES DURING FACE-TO-FACE MEETINGS. |T DISCUSSES CONCEPTS SUCH AS SELF-

AW ARENESS, IMPRESSION MANAGEMENT, AND THE SOCIAL PSYCHOLOGY BEHIND IDENTITY NEGOTIATION. THE TEXT OFFERS
PRACTICAL FRAMEWORKS FOR UNDERSTANDING HOW IDENTITY IS CONTINUOUSLY CO-CREATED IN PERSONAL EXCHANGES.

3. EMoDIED IDENTITY: MANAGING SELF-PRESENTATION IN DIRECT HuMAN CONTACT

THIS VOLUME INVESTIGATES THE ROLE OF PHYSICAL PRESENCE AND EMBODIMENT IN SHAPING IDENTITY DURING FACE-TO-FACE
INTERACTIONS. |T ADDRESSES HOW POSTURE, GESTURES, TONE OF VOICE, AND PROXEMICS CONTRIBUTE TO IDENTITY
EXPRESSION AND MANAGEMENT. EMPHASIZING THE INTERPLAY BETWEEN MIND AND BODY, THE BOOK PROVIDES INSIGHTS INTO HOW
IDENTITY IS PERFORMED AND PERCEIVED IN IMMEDIATE SOCIAL SETTINGS.

4. AUTHENTICITY AND PERFORMANCE: IDENTITY MANAGEMENT IN FACE-TO-FACE COMMUNICATION

THE BOOK ANALYZES THE TENSION BETWEEN AUTHENTIC SELF-EXPRESSION AND PERFORMED IDENTITIES WHEN PEOPLE INTERACT
FACE TO FACE. |T HIGHLIGHTS THE PSYCHOLOGICAL AND SOCIOLOGICAL MECHANISMS THAT INFLUENCE HOW INDIVIDUALS
PRESENT THEMSELVES IN DIRECT ENCOUNTERS. DRAWING ON REAL-LIFE SCENARIOS, THE AUTHOR DISCUSSES HOW AUTHENTICITY
IS NEGOTIATED AND MAINTAINED IN PERSONAL INTERACTIONS.

5. NEGOTIATING THE SELF: IDENTITY STRATEGIES IN FACE-TO-FACE INTERACTIONS

THIS WORK FOCUSES ON THE STRATEGIC ASPECTS OF IDENTITY MANAGEMENT WHEN INDIVIDUALS ENGAGE IN FACE-TO-FACE
COMMUNICATION. | T EXPLORES HOW PEOPLE ADJUST THEIR BEHAVIORS AND NARRATIVES TO FIT SOCIAL CONTEXTS AND
RELATIONAL GOALS. THE AUTHOR PROVIDES A DETAILED LOOK AT IDENTITY NEGOTIATION TACTICS USED IN VARIOUS PERSONAL
AND PROFESSIONAL SETTINGS.

6. SociaL Mirrors: THE ROLE OF FEEDBACK IN FACE-TO-FACE IDENTITY MANAGEMENT

EXAMINING THE CRITICAL ROLE OF IMMEDIATE SOCIAL FEEDBACK, THIS BOOK REVEALS HOW FACE-TO-FACE INTERACTIONS SERVE
AS MIRRORS REFLECTING AND SHAPING IDENTITY. |T DISCUSSES FEEDBACK MECHANISMS SUCH AS VERBAL CUES, FACIAL
REACTIONS, AND SOCIAL VALIDATION THAT INFLUENCE SELF-CONCEPT. THE BOOK OFFERS A COMPREHENSIVE FRAMEWORK FOR
UNDERSTANDING FEEDBACK LOOPS IN IDENTITY CONSTRUCTION.



7. INTERPERSONAL IDENTITY: THE ART OF MANAGING SELF IN FACE-TO-FACE CONTEXTS

THIS TEXT HIGHLIGHTS THE INTERPERSONAL NATURE OF IDENTITY MANAGEMENT, EMPHASIZING THE COLLABORATIVE CREATION OF
SELF DURING FACE-TO-FACE ENCOUNTERS. |T DISCUSSES COMMUNICATION THEORIES AND INTERPERSONAL DYNAMICS THAT
UNDERPIN IDENTITY WORK. THE AUTHOR PRESENTS PRACTICAL APPROACHES TO EFFECTIVELY MANAGING IDENTITY IN CLOSE,
DIRECT INTERACTIONS.

8. THE PRESENCE PRINCIPLE: IDENTITY AND INFLUENCE IN FACE-TO-FACE ENGAGEMENTS

FOCUSING ON THE POWER OF PHYSICAL PRESENCE, THIS BOOK EXPLORES HOW IDENTITY IS ASSERTED AND INFLUENCED DURING
FACE-TO-FACE ENGAGEMENTS. |T COVERS TOPICS SUCH AS CHARISMA, AUTHORITY, AND SOCIAL INFLUENCE AS THEY RELATE TO
IDENTITY MANAGEMENT. THROUGH INTERDISCIPLINARY RESEARCH, THE BOOK REVEALS HOW PRESENCE SHAPES PERCEPTION AND
SELF-PRESENTATION.

9. DiALOGUE AND IDENTITY: CONSTRUCTING THE SELF IN FACE-TO-FACE CONVERSATIONS

THIS BOOK CENTERS ON THE DIALOGIC PROCESS OF IDENTITY CONSTRUCTION, EMPHASIZING THE ROLE OF FACE-TO-FACE
CONVERSATIONS. |T EXPLORES HOW LANGUAGE, TURN-TAKING, AND CONVERSATIONAL DYNAMICS CONTRIBUTE TO SHAPING AND
RESHAPING IDENTITY. THE AUTHOR PROVIDES INSIGHTS INTO HOW DIALOGUE SERVES AS A FUNDAMENTAL MEDIUM FOR IDENTITY
NEGOTIATION AND AFFIRMATION.
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