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practice coordinator ucsf salary is a topic of significant interest for healthcare
professionals seeking roles in administrative and clinical settings at the University of
California, San Francisco (UCSF). This article delves into the details surrounding the
compensation for practice coordinators at UCSF, exploring factors that influence salary,
typical ranges, and comparisons with industry standards. Understanding the salary
structure for this position is crucial for prospective employees, current workers
considering advancement, or human resources professionals benchmarking compensation
packages. Additionally, this guide will highlight the responsibilities tied to the role,
educational and experience requirements, and the benefits offered by UCSF, providing a
comprehensive overview of what to expect. By analyzing these aspects, readers will gain
valuable insights into how UCSF values its practice coordinators and what potential
earnings are achievable in this esteemed institution.
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Overview of the Practice Coordinator Role at
UCSF
The practice coordinator position at UCSF plays an essential role in ensuring smooth
clinical and administrative operations within various medical departments. This job
involves managing patient scheduling, coordinating between healthcare providers and
patients, handling insurance documentation, and streamlining office workflows. UCSF
practice coordinators are responsible for maintaining efficient communication channels
and supporting clinical staff to enhance patient care quality. The role requires excellent
organizational abilities, attention to detail, and strong interpersonal skills to interact
effectively with staff, patients, and external vendors. The scope of duties may vary
depending on the specific department but generally centers on optimizing clinical practice
management.



Key Responsibilities
Practice coordinators at UCSF typically manage a wide range of tasks that include but are
not limited to:

Scheduling patient appointments and managing calendar systems

Coordinating communication between physicians, nurses, and administrative staff

Assisting with billing and insurance claims processing

Maintaining accurate medical records and documentation

Organizing staff meetings and training sessions

Ensuring compliance with healthcare regulations and institutional policies

Factors Influencing Practice Coordinator UCSF
Salary
Several factors influence the salary of a practice coordinator at UCSF, ranging from
individual qualifications to departmental budgets. Understanding these elements helps
clarify why salaries may differ among employees holding the same job title.

Education and Certifications
Higher educational attainment and professional certifications can positively impact the
salary of a practice coordinator. Candidates with degrees in healthcare administration,
business, or related fields are often compensated at higher rates. Additionally,
certifications such as Certified Medical Manager (CMM) or Professional Medical
Management (PMM) can enhance earning potential.

Experience and Tenure
Years of experience in healthcare administration or clinical practice coordination are
significant factors. UCSF typically rewards seasoned coordinators with higher pay due to
their proven expertise and familiarity with institutional processes. New hires may start at
entry-level salaries, with incremental increases based on performance and longevity.

Department and Location
The department within UCSF where a practice coordinator works can also affect salary.
Specialized units such as oncology or cardiology may offer higher wages due to the



complexity of coordination required. Additionally, UCSF’s location in San Francisco, a
high cost-of-living area, influences salary scales to remain competitive in the local job
market.

Union Membership and Collective Bargaining
Some practice coordinators at UCSF may be part of labor unions or collective bargaining
groups, which can impact wage negotiations and benefits. Unionized employees might
enjoy standardized pay scales and periodic salary adjustments based on negotiated
agreements.

Typical Salary Range and Comparison
The salary for a practice coordinator at UCSF typically falls within a competitive range
when compared to similar roles in other academic medical centers and healthcare
organizations. UCSF’s commitment to attracting and retaining skilled professionals is
reflected in its compensation packages.

Estimated Salary Range
Based on current data and industry standards, the annual salary for a practice coordinator
at UCSF generally ranges from approximately $60,000 to $85,000. Entry-level
coordinators may earn closer to the lower end of this spectrum, while experienced
coordinators with specialized skills or leadership responsibilities can earn salaries at or
above the midpoint.

Comparison with National Averages
When compared to national averages for practice coordinators in healthcare institutions,
UCSF salaries are often slightly higher due to the institution’s prominence and the San
Francisco metropolitan area's living costs. Nationally, salaries can range from $50,000 to
$80,000, making UCSF a competitive employer in this field.

Additional Compensation Components
Besides base salary, UCSF practice coordinators may benefit from bonuses, overtime pay,
or shift differentials depending on their work schedules and departmental policies. These
additional income sources can enhance total earnings significantly.

Educational and Experience Requirements
To qualify for a practice coordinator position at UCSF, candidates must meet specific
educational and experiential criteria that ensure they can manage the complex



responsibilities of the role.

Minimum Education
Most positions require at least a bachelor’s degree in healthcare administration, business,
public health, or a related discipline. Some roles may accept candidates with an associate
degree combined with relevant experience, although this is less common in competitive
UCSF departments.

Preferred Experience
Employers at UCSF generally prefer candidates with prior experience in medical office
management, clinical coordination, or healthcare administration. Experience with
electronic health records (EHR) systems, insurance billing, and regulatory compliance is
highly valued.

Professional Development
Continuous professional development through workshops, certifications, and training is
encouraged at UCSF. This ongoing education helps coordinators stay updated on
healthcare regulations, technology advancements, and best practices in patient care
management.

Benefits and Perks at UCSF
UCSF offers a comprehensive benefits package that supplements the practice coordinator
ucsf salary, contributing to overall job satisfaction and employee well-being.

Health and Wellness Benefits
Employees typically receive medical, dental, and vision insurance coverage with options
for dependents. Wellness programs, mental health resources, and employee assistance
programs are also available to support staff health.

Retirement and Financial Benefits
UCSF provides retirement plans such as 401(k) or 403(b) with employer contributions.
Other financial benefits include life insurance, disability coverage, and tuition
reimbursement for continuing education.



Work-Life Balance and Additional Perks
Flexible work schedules, paid time off, parental leave, and commuter benefits are part of
the UCSF employment package. These perks aim to promote a healthy work-life balance
for practice coordinators and other staff members.

Career Advancement Opportunities
Practice coordinators at UCSF have multiple pathways for career growth, supported by
the institution’s structured development programs and internal job postings.

Leadership Roles
Experienced coordinators may advance into supervisory or managerial roles within clinical
practice management. These leadership positions typically offer higher salaries and
increased responsibilities.

Specialization and Cross-Training
UCSF encourages staff to develop specialized skills in areas such as patient safety, quality
improvement, or healthcare informatics. Cross-training in different departments can also
broaden career prospects.

Continuing Education and Certifications
Advancing education credentials and obtaining additional certifications can enhance a
practice coordinator’s qualifications, making them eligible for higher-level roles and salary
increments.

Frequently Asked Questions

What is the average salary of a Practice Coordinator at
UCSF?
The average salary of a Practice Coordinator at UCSF typically ranges from $55,000 to
$75,000 per year, depending on experience and specific department.

Does UCSF offer benefits in addition to the Practice
Coordinator salary?
Yes, UCSF offers comprehensive benefits including health insurance, retirement plans,
paid time off, and professional development opportunities alongside the Practice



Coordinator salary.

How does the Practice Coordinator salary at UCSF
compare to similar positions in the Bay Area?
The Practice Coordinator salary at UCSF is competitive and often aligns with or slightly
exceeds similar roles in the Bay Area due to UCSF's reputation and academic affiliation.

Are there opportunities for salary increases for Practice
Coordinators at UCSF?
Yes, UCSF provides periodic performance reviews and merit-based raises, offering
opportunities for Practice Coordinators to increase their salary over time.

What factors influence the salary of a Practice
Coordinator at UCSF?
Factors include years of experience, education level, department, and specific
responsibilities, as well as UCSF's internal pay scales and budget considerations.

Is the Practice Coordinator position at UCSF eligible for
overtime pay?
Typically, Practice Coordinator positions are salaried exempt roles, so they may not be
eligible for overtime pay; however, this can vary depending on the specific job
classification.

Where can I find current job postings and salary
information for Practice Coordinator roles at UCSF?
Current job postings and salary details can be found on the official UCSF Careers website
or platforms like Glassdoor and Indeed.

Does UCSF provide relocation assistance for Practice
Coordinator hires?
UCSF may offer relocation assistance for certain positions, including Practice Coordinator
roles, but this depends on the department and hiring circumstances.

How does education affect the salary of a Practice
Coordinator at UCSF?
Higher education levels, such as a bachelor's degree or relevant certifications, can
positively impact the salary and job responsibilities of a Practice Coordinator at UCSF.



Additional Resources
1. Understanding Practice Coordinator Roles and Compensation at UCSF
This book provides a comprehensive overview of the responsibilities and salary structures
for practice coordinators at UCSF. It covers typical job duties, qualifications required, and
factors influencing compensation. Readers will gain insights into how UCSF sets
competitive salaries and benefits for these roles.

2. Salary Negotiation Strategies for Healthcare Practice Coordinators
Focused on helping practice coordinators maximize their earning potential, this guide
offers practical negotiation techniques tailored for the healthcare sector. It includes case
studies from UCSF and other leading institutions to illustrate successful salary
discussions. The book also addresses market trends and how to leverage experience for
better pay.

3. Career Advancement for Practice Coordinators in Academic Medical Centers
This resource explores pathways for career growth within institutions like UCSF,
highlighting the impact of additional certifications and advanced education on salary. It
discusses how practice coordinators can transition into higher roles and increase their
remuneration. The book also features interviews with UCSF professionals sharing their
career journeys.

4. Benchmarking Salaries: Practice Coordinators in California Healthcare Systems
A detailed analysis of salary data across California healthcare providers, including UCSF,
this book benchmarks practice coordinator compensation against industry standards. It
helps readers understand regional salary variations and the influence of institutional
prestige. The data-driven approach assists current and prospective coordinators in
assessing their market value.

5. The Role of Practice Coordinators in UCSF’s Clinical Operations
This book delves into the critical functions practice coordinators perform within UCSF’s
clinical settings. It explains how their work impacts patient care and operational
efficiency, factors that correlate with salary scales. Readers will appreciate the link
between job performance and compensation outlined in the UCSF context.

6. Healthcare Salary Trends: What Practice Coordinators Should Know
Covering national and local trends, this publication examines how salaries for practice
coordinators have evolved over recent years. It includes projections for UCSF and similar
institutions, helping readers anticipate future compensation changes. The book also
discusses external economic factors affecting salary budgets in healthcare.

7. Comparative Guide to Practice Coordinator Salaries: UCSF vs. Other Top Medical
Centers
This comparative guide evaluates how UCSF’s practice coordinator salaries stack up
against other prestigious medical centers. It offers detailed salary ranges, benefits
comparisons, and insights into institutional policies. The book is ideal for those
considering job offers or relocations within the healthcare industry.

8. Maximizing Benefits and Compensation as a Practice Coordinator at UCSF
Beyond salary, this book explores the comprehensive benefits package UCSF offers to
practice coordinators, including bonuses, retirement plans, and wellness programs. It



provides tips on how to negotiate and leverage these benefits effectively. Readers will
learn to view total compensation holistically rather than focusing solely on base pay.

9. Job Market Insights for Practice Coordinators in San Francisco’s Healthcare Sector
Focusing on the San Francisco area, this book provides an in-depth look at job availability,
salary expectations, and employer preferences for practice coordinators. UCSF features
prominently as a major employer, with details on hiring cycles and salary ranges. Job
seekers will find valuable advice for entering and succeeding in this competitive market.
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