
prejudice ap psychology definition
prejudice ap psychology definition is a fundamental concept in social
psychology that explores how preconceived opinions and attitudes toward
individuals or groups, often without sufficient knowledge or justification,
affect behavior and cognition. Understanding the psychological basis of
prejudice is crucial in the Advanced Placement (AP) Psychology curriculum, as
it delves into the mechanisms that foster discrimination, stereotyping, and
social bias. This article provides a comprehensive overview of the prejudice
AP Psychology definition, exploring the cognitive, emotional, and social
components that contribute to prejudice development. Additionally, it
examines the role of schemas, social identity, and group dynamics in shaping
prejudicial attitudes. The discussion also includes relevant psychological
theories and studies that illustrate how prejudice manifests and persists in
society. This insight is essential for students and educators aiming to grasp
the complexities of prejudice and its implications in social contexts. The
following sections will cover the precise definition, psychological theories,
causes, consequences, and interventions related to prejudice.

Definition of Prejudice in AP Psychology

Theories Explaining Prejudice

Causes and Sources of Prejudice

Effects and Consequences of Prejudice

Reducing Prejudice: Psychological Interventions

Definition of Prejudice in AP Psychology
In AP Psychology, prejudice is defined as a preconceived negative judgment or
attitude toward a person or group based solely on their membership in a
particular social category. This social category can be based on race,
ethnicity, gender, religion, age, or other distinguishing characteristics.
Unlike stereotypes, which represent generalized beliefs about a group,
prejudice involves an evaluative component—often emotional—that results in
bias or discrimination. Prejudice is considered an affective response,
meaning it is rooted in feelings such as hostility, fear, or dislike, rather
than objective reasoning.

The prejudice AP Psychology definition emphasizes that prejudice is an unfair
and irrational attitude, frequently resistant to change even when
contradictory evidence is presented. This concept is distinct from
discrimination, which refers to the behavioral manifestation of prejudice
through actions that disadvantage targeted groups. Understanding this



distinction is critical for comprehending how cognitive and emotional
processes translate into social behaviors.

Theories Explaining Prejudice
Several psychological theories have been proposed to explain the origins and
persistence of prejudice. These theories provide insight into how prejudice
develops at individual and group levels, highlighting cognitive,
motivational, and social factors.

Social Identity Theory
Social Identity Theory posits that individuals derive part of their self-
concept from their membership in social groups. To boost self-esteem, people
favor their in-group (the group to which they belong) by enhancing its status
relative to out-groups. This favoritism can lead to prejudice against members
of out-groups, as it reinforces positive identity and group cohesion.

Realistic Conflict Theory
Realistic Conflict Theory suggests that prejudice arises from competition
between groups for limited resources such as jobs, territory, or power. When
groups perceive that their goals are incompatible, hostility and negative
attitudes toward the competing group increase, fostering prejudice and
discrimination.

Cognitive Theories
Cognitive approaches focus on how mental processes contribute to prejudice.
Stereotyping is a key mechanism, as it simplifies social information by
categorizing people into groups, often leading to overgeneralizations and
biased perceptions. Schema theory explains how existing mental frameworks
influence how new information about a group is interpreted, often reinforcing
prejudiced beliefs.

Causes and Sources of Prejudice
Prejudice develops through a complex interplay of psychological, social, and
environmental factors. Identifying these causes helps in understanding why
prejudice is pervasive and often resistant to change.



Socialization and Cultural Influences
From an early age, individuals learn prejudiced attitudes through family,
peers, media, and cultural norms. Socialization processes transmit societal
values and stereotypes that shape how groups are perceived. Cultural
narratives may perpetuate certain biases, continuing cycles of prejudice
across generations.

Economic and Political Factors
Economic insecurity and political instability can heighten intergroup
tensions, as groups compete for resources and influence. Leaders or
institutions may exploit these tensions to promote divisive ideologies,
reinforcing prejudiced attitudes to maintain power.

Psychological Needs and Motivations
Prejudice may satisfy psychological needs such as the desire for certainty,
control, and self-esteem. For example, categorizing people into groups
reduces ambiguity in social perception, while derogating out-groups can
elevate one's own social standing.

Fear of the unknown or unfamiliar

Need to justify social inequalities

Desire to conform to in-group norms

Projection of personal insecurities

Effects and Consequences of Prejudice
The presence of prejudice has profound effects on both individuals and
society. These consequences can be psychological, social, and systemic, often
perpetuating inequality and social conflict.

Impact on Targeted Individuals
Victims of prejudice frequently experience stress, reduced self-esteem, and
mental health challenges such as anxiety and depression. Discrimination
resulting from prejudice limits access to education, employment, and social
opportunities, affecting life outcomes and well-being.



Social and Institutional Consequences
Prejudice contributes to social division, conflict, and the marginalization
of groups. It can become institutionalized in laws, policies, and practices
that systematically disadvantage certain populations. This institutional
prejudice undermines social cohesion and perpetuates cycles of
discrimination.

Reinforcement of Stereotypes
Prejudice sustains stereotypes by selectively confirming biased beliefs about
groups. This confirmation bias makes it difficult to challenge or change
prejudiced attitudes, as individuals interpret ambiguous behavior in ways
that support their existing views.

Reducing Prejudice: Psychological Interventions
Addressing prejudice requires deliberate psychological and social
interventions aimed at promoting understanding, empathy, and equality.
Several evidence-based strategies have been identified to reduce prejudicial
attitudes and behaviors.

Intergroup Contact Theory
According to Intergroup Contact Theory, positive interaction between members
of different groups under conditions of equal status, common goals, and
cooperation can reduce prejudice. Such contact helps dismantle stereotypes
and build empathy.

Education and Awareness Programs
Educational initiatives that promote diversity awareness, critical thinking,
and cultural competence can challenge existing prejudices. These programs
encourage individuals to reflect on their biases and develop more inclusive
attitudes.

Cognitive Retraining and Perspective-Taking
Cognitive retraining techniques involve confronting and modifying automatic
prejudiced thoughts. Perspective-taking exercises encourage individuals to
see situations from the viewpoint of out-group members, fostering empathy and
reducing bias.



Promote meaningful intergroup interactions1.

Implement diversity and inclusion training2.

Encourage self-reflection on biases3.

Support policies that reduce social inequalities4.

Frequently Asked Questions

What is the definition of prejudice in AP
Psychology?
In AP Psychology, prejudice is defined as an unjustified or negative attitude
toward a group and its members, often based on stereotypes.

How does AP Psychology distinguish prejudice from
discrimination?
Prejudice refers to negative attitudes or feelings toward a group, while
discrimination involves behaviors or actions that treat members of a group
unfairly.

What are common causes of prejudice according to AP
Psychology?
Common causes of prejudice include social learning, conformity to group
norms, in-group/out-group bias, and scapegoating.

How is prejudice measured or assessed in AP
Psychology studies?
Prejudice is often assessed using self-report questionnaires, implicit
association tests (IAT), and observation of discriminatory behaviors.

What strategies does AP Psychology suggest to reduce
prejudice?
Strategies to reduce prejudice include intergroup contact, education,
promoting empathy, and challenging stereotypes.



Additional Resources
1. "Social Psychology" by David Myers
This comprehensive textbook covers a wide range of topics in social
psychology, including the definition and exploration of prejudice. Myers
explains how prejudice develops, its cognitive and social roots, and its
impact on behavior. The book also discusses ways to reduce prejudice through
education and intergroup contact. It is widely used in AP Psychology courses
for its clear, engaging style.

2. "The Nature of Prejudice" by Gordon W. Allport
A seminal work in the study of prejudice, Allport’s book provides a
foundational understanding of the psychological mechanisms behind prejudice.
It explores how stereotypes, social influences, and personality traits
contribute to prejudiced attitudes. The book remains a key reference for
understanding the complexities of prejudice in social psychology.

3. "Prejudice: Its Social Psychology" by Rupert Brown
This book delves into the social psychological theories and research related
to prejudice, discrimination, and intergroup relations. Brown offers insights
into how prejudice forms and persists within societies, as well as strategies
for reducing it. It is particularly useful for students seeking a detailed,
research-based perspective.

4. "Blindspot: Hidden Biases of Good People" by Mahzarin R. Banaji and
Anthony G. Greenwald
Banaji and Greenwald explore the concept of implicit bias, a subconscious
form of prejudice that affects everyone. The book explains how implicit
biases operate and influence behavior, often without conscious awareness. It
provides practical advice on recognizing and mitigating these hidden
prejudices.

5. "Why Are All the Black Kids Sitting Together in the Cafeteria?" by Beverly
Daniel Tatum
Tatum’s work addresses issues of racial identity development and the role of
prejudice in educational settings. She examines how prejudice and segregation
arise and offers perspectives on fostering dialogue and understanding among
diverse groups. The book is an important resource for understanding social
identity and prejudice.

6. "The Psychology of Prejudice and Discrimination" by Bernard E. Whitley Jr.
and Mary E. Kite
This textbook provides an in-depth analysis of prejudice and discrimination
from a psychological perspective. It covers theories, research findings, and
practical implications, making it ideal for AP Psychology students. The
authors emphasize the complexity of prejudice and the importance of
addressing social inequalities.

7. "Everyday Bias: Identifying and Navigating Unconscious Judgments in Our
Daily Lives" by Howard J. Ross
Ross explores how implicit biases influence everyday interactions and



contribute to systemic prejudice. The book combines research with real-world
examples to show how unconscious judgments shape behavior. It offers
strategies for recognizing and counteracting these biases to promote fairness
and inclusion.

8. "Stereotype Threat: Theory, Process, and Application" edited by Michael
Inzlicht and Toni Schmader
This edited volume focuses on stereotype threat, a phenomenon closely related
to prejudice, where individuals underperform due to fear of confirming
negative stereotypes. The book reviews theoretical frameworks, empirical
research, and practical applications. It is valuable for understanding how
prejudice affects performance and self-concept.

9. "The Social Animal" by Elliot Aronson
Aronson’s classic text presents key concepts in social psychology, including
a thorough discussion of prejudice and discrimination. The book uses engaging
narratives and experiments to illustrate how prejudice develops and can be
challenged. It is a popular resource for students seeking a broad yet
detailed introduction to social psychological phenomena.
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