will a failed drug test show on a background
check

will a failed drug test show on a background check is a common concern among job applicants
and employees alike. Many wonder if a positive drug test result is something that future employers or
background screening companies can access when conducting background checks. Understanding
what information is included in various types of background checks, how drug test results are
handled, and the legal protections involved is essential. This article explores the relationship between
failed drug tests and background checks, clarifies what employers can and cannot see, and explains
the processes behind drug testing and reporting. Additionally, it covers the types of background
checks, privacy laws, and the implications for both job seekers and employers. The following sections
will provide a comprehensive overview of whether a failed drug test will show up on a background
check and what factors influence this outcome.

Understanding Background Checks and Drug Tests

Types of Background Checks and Their Scope

How Drug Test Results Are Reported and Stored

Legal Protections and Privacy Regarding Drug Test Results

Impact of Failed Drug Tests on Employment Opportunities

Best Practices for Employers and Job Applicants

Understanding Background Checks and Drug Tests

Background checks are investigative processes used by employers, landlords, and other organizations
to verify an individual’s history and qualifications. These checks may include criminal records,
employment history, education verification, credit reports, and sometimes drug testing. Drug tests
are separate assessments designed to detect the presence of illegal substances or controlled drugs in
a person’s system, typically through urine, saliva, hair, or blood samples.

It is important to recognize that drug tests and background checks serve different purposes, and the
information included in a background check depends largely on the type of check performed and the
employer’s requirements. While a failed drug test can influence hiring decisions, whether it appears

on a background check depends on several factors, including legal restrictions and company policies.

Purpose of Background Checks

Background checks aim to provide employers with information to make informed decisions about
hiring or retaining employees. They help verify identity, assess criminal history, confirm qualifications,



and evaluate financial responsibility. In some industries, especially those involving safety-sensitive
roles, drug testing is integrated into the hiring process but is typically handled separately from the
background check report itself.

Role of Drug Testing in Employment

Drug testing is primarily used to ensure workplace safety, comply with federal or state regulations,
and maintain productivity. Employers may require pre-employment drug tests, random testing, or
testing after workplace incidents. However, drug test results are medical information and are subject
to specific privacy and confidentiality rules, which affects their availability in background checks.

Types of Background Checks and Their Scope

There are various types of background checks, and not all of them include the same information.
Understanding the differences is crucial to determining if a failed drug test could appear on a
background report.

Criminal Background Checks

These checks focus on an individual’s criminal history and typically do not include drug test results.
They search databases for arrests, convictions, and incarcerations and are commonly performed by
employers, landlords, and licensing agencies.

Employment Verification Checks

Employment verifications confirm past job titles, dates of employment, and sometimes reasons for
leaving. These checks do not involve drug test results unless the employer specifically requests such
information, which is rare.

Comprehensive Background Checks

Some employers request comprehensive background checks that combine criminal records, credit
history, education verification, and drug screening results. Even in these cases, drug test results are
usually reported separately and are not part of the routine background check report.

Drug Screening Reports

Drug test results are considered medical records and are typically maintained by the testing
laboratory or medical review officer (MRO). Employers receive the results directly but do not usually
share them with third-party background screening companies unless authorized.



How Drug Test Results Are Reported and Stored

Understanding the reporting and storage of drug test results clarifies why failed drug tests generally
do not show up on standard background checks.

Confidentiality of Medical Records

Drug test results are classified as sensitive medical information protected under the Health Insurance
Portability and Accountability Act (HIPAA) in the United States. This means that the results cannot be
freely shared without the individual’s consent, limiting their inclusion in background checks.

Role of Medical Review Officers (MRO)

Medical Review Officers review drug test results to confirm their accuracy and determine if any
legitimate medical explanations exist for positive findings. MROs communicate the final results to
employers, who may then take appropriate action. This process is confidential and separate from
background screening reports.

Storage of Drug Test Information

Drug test results are typically stored by the testing laboratory or employer in secure systems. They
are not part of public records and are not accessible through traditional background check databases,
which focus on public and court records.

Legal Protections and Privacy Regarding Drug Test
Results

Numerous laws regulate the disclosure and use of drug test results, which impacts whether a failed
drug test will show on a background check.

Health Insurance Portability and Accountability Act (HIPAA)

HIPAA protects the privacy of individuals’ health information, including drug test results. Employers
must handle this information with strict confidentiality and cannot disclose it without consent.

The Americans with Disabilities Act (ADA)

The ADA restricts certain inquiries about medical information and prohibits discrimination based on
medical conditions. While drug use is not protected if it involves illegal substances, the law affects
how medical information is managed during hiring.



State and Local Laws

Many states have additional laws that protect employee privacy and regulate drug testing practices.
Some states limit the types of drug tests that can be performed and the circumstances under which
results can be shared.

Authorization and Consent Requirements

Employers must obtain written consent from job applicants or employees before conducting drug
tests. Similarly, sharing of drug test results with third parties, including background check companies,
generally requires explicit authorization.

Impact of Failed Drug Tests on Employment
Opportunities

Even though failed drug tests typically do not appear on standard background checks, they can
significantly affect hiring and employment status.

Direct Employer Access to Drug Test Results

Employers who require drug testing receive the results directly from testing labs or MROs. A failed
test may lead to job offers being rescinded, termination, or mandatory rehabilitation programs
depending on company policy.

Industry-Specific Requirements

Certain industries such as transportation, healthcare, and federal contracting have stringent drug
testing regulations. In these sectors, failed drug tests can lead to disqualification, and employers may
conduct more thorough screenings.

Background Checks vs. Drug Tests

It is important to differentiate that most background checks do not include drug test results. However,
employers may combine background screening with separate drug testing to get a full picture of a
candidate’s suitability.

Failed drug tests are generally not part of standard background checks.

Employers typically receive drug test results directly and keep them confidential.

Legal protections limit the sharing of drug test results without consent.

Failed drug tests can still impact employment decisions independently of background checks.



Best Practices for Employers and Job Applicants

Both employers and applicants should understand the implications of drug testing and background
checks to navigate the hiring process effectively.

For Employers

Employers should establish clear drug testing policies compliant with federal and state laws. They
must ensure confidentiality of drug test results and communicate policies transparently to applicants.
Using third-party background screening companies requires clear agreements on what information
can be shared and how it is handled.

For Job Applicants

Applicants should be aware of their rights regarding drug testing and background checks. It is
advisable to disclose any relevant information proactively if appropriate and seek clarification from
prospective employers about their screening processes. Understanding that a failed drug test does
not typically appear on a background check but can still affect job prospects is important for
managing expectations.

Managing Records and Retesting

In cases of a failed drug test, individuals might have the option to request retesting or provide
documentation of prescriptions that could explain positive results. Employers and applicants should
work cooperatively to handle such situations fairly.

Frequently Asked Questions

Will a failed drug test appear on my background check?

No, a failed drug test typically does not appear on a standard background check because drug test
results are confidential and protected under privacy laws.

Can employers see my drug test results through a background
check?

Employers usually cannot see your drug test results through a background check. Drug tests are
handled separately and results are only shared with the employer who ordered the test.



Does a background check include drug testing history?

Standard background checks do not include drug testing history. Drug test results are managed by
medical review officers and are not part of criminal or employment history reports.

If | failed a drug test, will it affect my job application
background check?

Failing a drug test won’t show up on a background check, but it can affect your job application if the
employer requires a drug test and you fail it during the hiring process.

Are drug test failures reported to background check
companies?

No, drug test failures are not reported to background check companies. These results are confidential
and only shared between the testing facility and the employer.

Can a failed drug test impact security clearance background
checks?

While the failed drug test result itself may not appear, evidence of drug use can impact a security
clearance background check if discovered through interviews or other investigative methods.

Additional Resources

1. Understanding Background Checks: What Employers Really See

This book delves into the intricacies of background checks, explaining what kinds of information are
typically accessible to employers. It clarifies myths and facts about drug test results appearing on
background reports and offers guidance on how to interpret these checks. Readers will learn about
the legal limitations and privacy protections surrounding background screenings.

2. The Truth About Drug Tests and Employment

Focusing specifically on drug testing in the workplace, this book explores how failed drug tests impact
hiring decisions. It discusses the types of drug tests commonly used, their accuracy, and whether
results are likely to be reported in background checks. The author also provides advice on dealing
with past test failures during job applications.

3. Background Screening and Privacy Law: Navigating Employment Checks

This comprehensive guide covers the legal aspects of background checks, including privacy laws that
govern the disclosure of medical and drug test information. It explains what employers can and
cannot access, ensuring readers understand their rights. The book is useful for both job seekers and
HR professionals.

4. Drug Testing in the Workplace: Policies, Practices, and Legal Issues

This book provides an overview of workplace drug testing policies and the legal framework
surrounding them. It discusses how drug test results are handled internally and whether they are
included in background checks. Readers gain insight into employer responsibilities and employee



rights regarding drug testing.

5. Employment Screening Essentials: What You Need to Know

A practical guide for job seekers, this book breaks down the components of employment screening,
including criminal checks, credit reports, and drug testing. It tackles common concerns about failed
drug tests and their visibility during the hiring process. The author offers strategies to address and
overcome screening challenges.

6. Drug Test Failures and Your Career: Steps to Recovery

This book focuses on the personal and professional impact of failing a drug test. It provides advice for
individuals on how to respond, disclose, or contest drug test results when applying for jobs. The book
also covers rehabilitation options and rebuilding trust with potential employers.

7. Workplace Drug Testing: Myths vs. Reality

Addressing common misconceptions about drug testing, this book separates fact from fiction
regarding what employers know and how they use drug test data. It explains the typical procedures
for drug testing and background checks, helping readers understand if and how failed tests are
reported.

8. The Complete Guide to Pre-Employment Background Checks

This detailed resource covers every aspect of pre-employment background screenings, including drug
tests, criminal history, and education verification. It explains the scope of information employers can
legally obtain and the potential impact of various findings on employment prospects.

9. Protecting Your Privacy: Managing Drug Test Results and Background Checks

This book offers strategies for safeguarding personal information related to drug testing and
background checks. It advises on legal rights, how to request reports, and steps to take if inaccurate
or sensitive information appears. The goal is to empower readers to maintain control over their
employment-related records.
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